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Session Aims
o Provide a safe, confidential 

space to reflect, listen, share and 
learn from each other.

o Reflect on the challenges and 
rewards that being 
neurodivergent brings to our 
workplaces.

o The opportunity to ask 
questions to panel members.

o Access additional resources for 
ongoing learning and support.

o Allow the panel members to 
have the final words of the 
session.

o Advice about how to obtain 
an assessment or diagnosis of 
neurodivergence will not be 
given.

o Answers to all questions may 
not be feasible due to 
knowledge/institution-specific 
policies & processes/time 
limitations of the session.

o Panel members reserve the 
right to respectfully decline to 
answer specific questions.
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Reflections and 
Questions for the 
Panel



SA
M

PLE FO
O

TER
 TEX

T

6

Post Session 
Resources & 
Questions

Scan the QR Code 
to access some 

useful resources & 
post any questions 

for the panel.

Thank you for 
listening


