
Allyship & Antiracism Taster

Hannah Alipoor

*To find out more about first-class teaching at Huddersfield, visit hud.ac/why-huddersfield. 

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.hud.ac.uk%2Funi-life%2Fwhy-huddersfield%2Fwhy-hud-ug%2F&data=04%7C01%7CS.Craven%40hud.ac.uk%7C60f98f3a698b491912aa08d955a34a5d%7Cb52e9fda06914585bdfc5ccae1ce1890%7C0%7C0%7C637634982145712460%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=iCCtl8GTyvhLPmmCJq2xTo5hY2T2MM77O0ocurRhZEU%3D&reserved=0


Agenda

Privilege & Structural Racism   Microaggressions

Allyship



Privilege & Structural Racism   



Microaggressions 

What are they?Microaggressions are indirect, subtle, or unintentional discrimination against 

members of a marginalised group & protected characteristics. Coined in the 1970s 

and more recently used by Derald Wing Sue, a Columbia University professor.



Allyship

Person who actively and 
consistently “does the work”, 
e.g. reads to keep up to date 
with experiences of minorities

Not an identity, lifelong 
process of unlearning 
and advocating being 

antiracist 

Know they haven’t 

experienced, but 

empathise 

Use their privilege to help 

educate  



How to use this in real life?

I can’t say that name
All Lives Matter, black people 
don’t value other black lives –
look at black-on-black crime

I don’t see colour, racism is 
over look at Obama, Rishi & 

Priti

Her parents must force her to 
wear that 

You can’t say anything 
anymore – snowflakes 

everywhere! 

Be careful they might 
bomb/groom

https://www.amnesty.org.au/tell-someone-love-theyre-racist/



Things to consider…

We need people to be more 

comfortable saying:

Thank you for correcting me, I didn’t 

realise…

I hadn’t thought about it like that – I 

understand now.

I was wrong about that and I have 

changed my mind…

Can I ask some questions to help me 

understand please?



Thank you ☺

hannahalipoor@outlook.com

*To find out more about placement opportunities at Huddersfield, visit hud.ac/placements

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.hud.ac.uk%2Fundergraduate%2Fplacements%2F&data=04%7C01%7CS.Craven%40hud.ac.uk%7Cf8e0c44537394f49b07d08d95722c9f3%7Cb52e9fda06914585bdfc5ccae1ce1890%7C0%7C0%7C637636629188207338%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=mpOieEYL3DyslzSBg%2BZ%2BvhbQgdTTjsHbQx4J73Zqh1k%3D&reserved=0
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